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CommissionStatementonDiversity

TheCommissionrecognizesthatmuchofthevitalitythatcharacterizesthehighereducationsystemin theUnited
Statesisderivedfromthediversityfoundwithintheuniverseoforganizationsthatcompriseit.TheCommission
furtherrecognizesthatthediversityinherentamongthepeopleoftheUnitedStatesenrichesAmericanhigher
educationandcontributestothecapacitythatstudentsdevelopforlivinginaculturallypluralisticandinterdepen-
dentworld.

Diversityis representedinmanyforms,rangingfromdifferencesinorganizationalmissionandeducationallevels
todifferencesin theideas,viewpoints,perspectives,values,religiousbeliefs,backgrounds,race,gender,age,
sexualorientation,humancapacity,andethnicityofthosewhoattendandworkin theorganizations.Individual
andgroupdifferencesaddrichnessto teachingandlearning,andalsochallengethem.Peoplebecomemoreaware
oftheirdifferencesandsimilaritiesinavarietyofways,includingthroughtheprocessesofdiscoveryandexplora.
tion,interaction,collaboration,andpartnering.lnthiscontext,theCommissionchampionsdiversityasavalueto
beupheld,andit looksto itsmemberorganizationstopromotediversityinbothconceptandpracticeastheyreal.
izetheirrespectivemissions.

RecognizingdiversityisoneofthevaluesembracedbytheCommissionin itsoverallstatementofmissionandits
newCriteriaforAccreditation.Therefore,memberorganizationsareencouragedto evaluatetheirrespectivemis-
sions,visions,values,andcharactertodeterminehowwelltheyaddressissuesofdiversitywhenprovidingenrich-
ingeducationalexperiencesandservicesfortheirconstituencies.Organizationsteachbyexample;theymodel
approachestodiversitybyconductingtheiroperationsinanequitableandjustmanner.

Anorganizationthatprovidesdiverseexperiencesforitsconstituenciesestablishesanenvironmentinwhich
greaterintellectualdevelopmentcanoccur,andfromwhichitsconstituenciescanlearnthatfocusingoncommon-
alities,whileunderstandingdifferences,bindspeoplesandcultures.Valuingdiversityrelatestoexperiencingit;
thus,peoplein anenvironmentthatencouragesinclusivenessanddiscouragesactsof insensitivityanddisrespect
canbecomemoreenlightened.TheCommissionurgesitsmemberorganizationstocreateandmaintainteaching
andlearningenvironmentsthatprovideeducationalopportunitiesfordiverseindividualsandgroups.Inaddition,
theCommissionurgesits memberorganizationstoprovidelearningenvironments,largerthanits classroomset-
tings,inwhichstudentscancontributetoandlearnfromthediversitythatbroadlifeexposureoffers.

TheCommissionrecognizesthevaluethatmemberorganizationsplaceontheirhistories,traditions,andmissions
andtheeffectofsuchfactorsontheirpoliciesandpractices.Therefore,theCommissiondoesnotprescribeaset
ofactionstoaddressissuesofdiversity.However,throughitsCriteria,theCommissiondoesexpectits member
organizationstoevidencepositiveresponsesto issuesofdiversityandtoshowtherelationshipofthoseresponses
to theintegrityoftheiroperations.
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