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Diversity Circles

Because our society
creates divisions within our
community that prevent us
from working collectively
on universal concerns like
education, employment,
etc., participants joined the
Diversity Circles, a struc-
tured form of dialogue,
to ultimately create plans
that will be carried out to
start the active elimination
process of these boundar-

Hello, readers! My name
is Teaira McMurtry, and |
am the new writer and edi-
tor of the Diversity Circles
Newsletter for this spring. |
am excited to take on the
task of getting you the latest
happenings of the Diversity
Circles here in the Center for
Community Partnerships at
UW-Parkside, as well as the
surrounding community. | am
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ersi

ogue, A

[ I ) 00
Ori
[ } o0 000

ies. Ten participants, which
included four gays and les-
bians, four faculty members,
three academic staff, two
administrators, one student,
and one visitor from UW-Mil-
waukee, joined together for
a Diversity Circle on Sexual
Orientation (Gay, Lesbian,
Bisexual, and Transgender
[GLBT]). The Circles met on
Tuesdays from January 16,
through February 6, at the

Versity

patlng in some of the Diversity
Circles.

| am a senior here at UW-
Parkside, and | love to write;
this may explain that my ma-
jor is English. After obtaining
my B.A. degree this May, | will
continue my journey of becom-
ing an elementary or middle
school teacher. Since | have a
keen interest in ethnic studies,
| also want to teach African
American history and college
writing courses.

Diversity can be difpcult
to discuss among everyone.
The importance of Diversity
Circles is inevitable. They en-
able people to discuss topics
on diversity more comfort-
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entation at UW-Parkside

University of Wisconsin Park-
side.

The main inspiration for
the GLBT Diversity Circles
was due to vandalism to-
wards posters of UW-Park-
side’s Rainbow Alliance, an
organization of GLBT and
heterosexual individuals who
create a community of com-
mon affection and respect
on campus. The goal of the
GLBT Diversity Circles was to

Continued on Pg. 4
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ably in a supportive setting.
All participants of Diversity
Circles are involved for the
sole purpose of, as the Di-
versity Circles mission prmly
states, “develop[ing] solutions
to racial tensions and social
problems”; open-mindedness
is a must. Since we all are
different in so many ways, we
all have something interesting
to bring to Diversity Circles.
We all have the power to
learn about and teach our-
selves and others just through
open and honest conversation
about diversity. Having said
that, | hope to see you all at
the upcoming Diversity Circles!
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ward a More Perfect Union” at Carthage College

“l enjoyed watching
students struggle with
bnding the questions as
well as pnding the words
to express themselves,”
explained Curt Kenoyer,

Director of Student
Development at Carthage
College.

Q-

“Through experience, | will
continue to grow as a fa-
cilitator but will never walk
away without learning some-
thing—that’s the beauty of

the experience!”

Director of Student Devel-
opment at Carthage College, Curt
Kenoyer, conducted a two-week
session of Diversity Circles during
the January Term, which is similar
to UW-Parkside’s Winterim Ses-
sion. Since a major part of his role
at Carthage is to provide support
and direction in the area of multi-

cultural life among the students, Curt-

deemed the Diversity Circles as a

way to promote diversity on campus -

and head “Toward a More Perfect
Union” at Carthage.

The second and third weeks

of January marked the prst ofpcial

Diversity Circle session at Carthage. -

Twenty-two students and one staff
member ofpcially completed all
four, two-hour sessions. Though he
hoped for at least 36 participants,

Curt was happy to have been able -
to recruit a diverse group of partici- :
pants from different races, genders, :

sexual orientations, and religions.

Being new to Carthage, the

Diversity Circles started as a “lim-

ited effort,” noted Curt, three years

ago when a Carthage graduate

brought the Diversity Circle experi- -

ence to his alma mater. Curt de-

cided that it would be a good idea

to bring Diversity Circles back to
Carthage.

initially felt uncomfortable discuss-
ing issues like being American and
stereotyping,
as the sessions progressed, many
students began to feel more com-
fortable discussing difpcult topics.
Curt, along with three other staff
members who helped facilitate the
Circles, got participants discussing
other intriguing, yet difpcult topics
like how the communities to which
we belong create both bonds and

Though many of the students

Curt contended that -

boundaries. “I enjoyed watching stu-
dents struggle with pnding the ques-
tions as well as pnding the words to
express themselves,” explained Curt.

As a prst-time facilitator,
Curt pnds it easier to participate
than facilitate a Circle. “There were
many times when | wanted to jump
into the conversations...,” said Curt.
Though at times it proved difpcult,
Curt realized he had to keep the
conversations yowing as well as
keep the conversations on topic,
“Through experience, | will continue
to grow as a facilitator but will
never walk away without learning
something—that’s the beauty of the
experience!”

The primary goal of Diver-
sity Circles is to move from dialogue
to action and then change. Curt
recognizes this prst Diversity Circle
session as a start in beginning “the
dialogue” at Carthage. However, he
would agree that Carthage, through
the Diversity Circles, is on the road
to great change. “We are actually
in the process of creating a Diversity
Support Coalition [DSC] on our cam-
pus [which] would be composed of
students, faculty, and staff commit-
ted to promoting diversity at Car-
thage,” acknowledged Curt. In fact,
during the last Diversity Circle of the
entire session, the participants were
asked to create a list of recommen-
dations to submit to the DSC that
would make Carthage a more “wel-
coming and inclusive community.”
Curt sees a positive change when
it comes to diversity on campus. He
is hopeful and conpdent that as the
years progress, the participants of
Diversity Circles at Carthage will be
able to dive into more challenging
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topics.
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May 3-4, 2007
ant To Help Your Community Find Solutions To Public Problems?

Well, if you want to be a part of the process of dialogue, action, and, change, you
should attend the Orientation to Study Circles—a process for community change on Thursday,
May 3, 2007. The orientation will include Matt Leighninger, a keynote speaker, who will talk
about The Next Form of Democracy. Following this intriguing orientation, on Friday, May 4,
2007 the Study Circles Learning Exchange will be held. Attend these orientations and learn how
to start positively improving public issues in your community!

At the orientation, you will ...
LEARN how community teams in this region and around the country are involving diverse groups of
people in dialogue and problem solving that lead to change.
HEAR stories about outcomes.
PARTICIPATE in a study circle.
START thinking about how to put study circles to work in your community.

Who should attend the orientation?
*People who are looking for ways to involve residents from every sector of the community
in productive dialogue that can lead to change.

*QOfpcial and grassroots leaders who work on a range of community issues, including education, race and
diversity, growth, immigration, poverty, youth issues, etc.

*People who want to bring about changes in institutions and public policy.

At the Study Circle Learning Exchange, you will ...
EXPLORE ways to strengthen your community effort.
NETWORK with others who are using dialogue to address issues in their community.
SHARE stories of challenges and solutions.
IMPROVE your strategies for organizing.

Who should attend the learning exchange?
*Teams of organizers from communities where study circles are already under way.

*Those who want to learn more about Study Circles.
These orientations are presented by the Study Circles Resource Center and in partnership with Community Dia-
logues in the Center for Community Partnerships at UW-Parkside.

A
( ST U DY C I RC LE S ‘ Helping People Work Together

RESOURCE CENTER For Creative Community Change
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GLBT Article Continued from Pg.

start strategically ridding these
violent homophobic attitudes
demonstrated at UW-Parkside.
Participant Eugene Fujimoto,
Assistant to the Chancellor for
Equity and Diversity, stated that
the GLBT Diversity Circles helped
him learn that there is “a need for
increased awareness that hetero-
sexist and homophobic acts should
not and will not be tolerated at
UW-Parkside.” Mary Waid, Com-
munication Department Lecturer,
thinks that college should be a
“happy and safe environment for
everyone”; therefore, there should
be a positive awareness of the
GLBT issues on campus.

To begin the dialogue during
the prst session, this open minded
group of diverse participants,
with Roseann Mason, Director of
Diversity Circles, as the Circle’s
facilitator along with Mary Waid
as co-facilitator, looked at a
number of cases involving hy-
pothetical GLBT situations. The
participants offered their honest
feelings, encounters, experiences,
suggestions, and opinions of GLBT
issues, with an effort to identify
the social problems in order to
reach clear, collaborative goals to
carry the dialogue to action and,
ultimately, change.

Participant Dean Yohnk, who
is among the few openly gay

professors here at UW-Park-
side, feels that it was extremely
important to attend the Sexual
Orientation Diversity Circles. “I
have had many students come
to me over the years express-
ing concern and fear over the
high levels of homophobia,
discrimination, and gay-related
hate crimes that occur on this
conservative campus. | thought it
was my duty and obligation to
represent their voices as well,”
noted Dean.

During the last session, a list
of plans was created from the
sessions of dialogue to begin the
action. Some of the plans sug-
gested by the participants are
to: create a GLBT certipcate in
Interdisciplinary Studies, imple-
ment Hands against Hate (Fall
2007), obtain Grants for GLBT
curriculum, and support Openly
Gay faculty and staff, and
many more. In addition to these
remarkable plans, Dean adds
that the Theater Department is
planning a production next De-
cember of The Laramie Project,
Laramie, Wyoming’s reaction to
the violent beating and death
of Matthew Shepard due to a
violent hate crime. His mother,
Judy Shepard, plans to come to
UW-Parkside to participate in
a week of educational events

Extension

February 2007

devoted to GLBT issues like ho-
mophobia and hate crimes.

Participant Tony Peasley,
who works for the UW-Mil-
waukee Ofpce of Registration,
enjoyed the GLBT Diversity
Circles; he looks at the Circles
as a model for possible GLBT
Diversity Circles on other UW
campuses. “The [group] came
out of the sessions with a clear
plan of action with actual
people assigned to complete
tasks, as opposed to just a
concept that would just sit [and
soon be forgotten],” explained
Tony. Eugene adds, “My hope
is for short term programmatic
planning as well as long term
strategies on how to sustain at-
tention to these issues.”

The need for equality for
all beings is greatly needed in
America. We are evolving into
a society of not only people of
racial and cultural differences
but a difference of sexual ori-
entation. As the Diversity Circles
participants are proving, every-
one can help eliminate negative
attitudes and injustices toward
people of the GLBT community.
The steps for improvement are
on its way; therefore, the reality
of positive change is inevitable.

What's Coming Up in the
Next Newsletter?

* Fifth Annual
High School Diversity
Circles in Action
Conference
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