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UW-Parkside
Student Job Classification Levels
	 
	Basic
Starting Level
	Intermediate
Starting Level
	Advanced
Starting Level

	Hourly
Wage
Rates 
Minimum/
Maximum
Steps
	The minimum hourly wage rate for Basic Level is the current minimum wage of $6.50.  Employees within this level are eligible to receive periodic raises to a maximum wage rate of $7.30 per hour. 
	The minimum hourly wage rate for Intermediate Level is the current minimum wage rate of $6.50.  Employees within this level are eligible to receive periodic raises to a maximum wage rate of $9.30 per hour. 
	The minimum hourly wage rate for Advanced Level is $6.50.  Employees within this level are eligible to receive periodic raises to a maximum wage rate of $11.50 per person. 

	Job Classification Assignment Criteria
	Work performed at this level is under close supervision of the job supervisor.  Generally, little or no training is required to fulfill the duties performed.  Procedures are well established for this level and employees are not usually required to make decisions which are not enumerated in well defined policies and/or procedures.
	Work performed at this level requires, for the major portion of the time, some independent judgement and initiative or specific delegated responsibility.  This work might typically require special knowledge, skills, or abilities; and/or exertion/ and/or involve adverse hours or working conditions; and/or involve supervisory responsibilities for an activity of limited size.
	Work performed at this level requires, for the major portion of the time, advanced specialized knowledge, skills, or abilities, or delegated responsibility.  Work performed at this level typically involves supervisory responsibilities for a large or complex program, usually involving a number of concurrent activities.

	Examples
of
Work
Performed
at
this
level
	Routine cashier and/or clerical work; general light labor and custodial work; keypunch and/or other business machine operation/ mail carrier; general laboratory such as dishwashing, preparation of solutions and media; receptionist and messenger work; routine library work such as book shelver, desk clerk.
	Research assistant; typing that requires some decision making beyond basic grammar and format, possibly including some editing; lab animal caretaker; steno work; supervision of recreation or other program activities; laboratory work involving non-routine and/or complex procedures; drafting work, either electrical or mechanical; tutorial work; computer operator; library work, such as bibliography searcher, catalog information assistant; cashier involving non-routine and/or reconciliation work; maintenance of financial records requiring some accounting background; specialized lab work involving some test interpretations.
	Technical typing or foreign language typing; computer programmer; specialized laboratory work such as advanced interpretation of test results or use of specialized equipment; security guard; specialized photographic work; responsible or skills lab or maintenance work; supervision of a large and non-routine program area and other related work requiring specialized training not readily available in the work population.
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