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Celebrating Women’s History Month!

Victoria P. Coleman

Women’s History Month is
celebrated in March. It be-
gan back in 1978, when the
Education Task Force of the
Sonoma County Commission
on the Status of Women in
California began a
“Women's History Week”
celebration. This particular
month was selected to coin-
cide with International
Women'’s Day, which was
first celebrated on March 8,
1911, in Europe. Due to the
success of the National
Women’s History week, U.S.
congress expanded it to a
month in 1987.

The National Women’s
History Project was instru-
mental in this expansion.
Every year, since then U. S.
Congress has issued a reso-
lution for Women's History

Month.

There were two significant
factors that contributed to
the development of
women’s history; the
women’s movement of the
sixties which caused women
to question their nonexis-
tence in traditional Ameri-
can history texts. This move-
ment also raised the objec-
tive as well as the prospects
of women, and produced a
growing number of female
historians.

Women’s History Month
was also part of a larger
movement that transformed
the study of history in the
United States. “History” had
traditionally meant political
history, but by the 1970’s
“the new social history”

A Woman You Should Know!

Victoria P. Coleman

Patsy Mink, born on Decem-
ber 6, 1927, was a Japanese
American and a member of the
Democratic Party. As an
American politician from the
U.S. state of Hawaii, Mink
served in the U.S. House of
Representatives for a total of
12 terms, embodying Hawaii’s
second congressional district.
Mink’s contributions assisted
with change that many young
girls and women are benefit-
ing from daily. Young girls can

began replacing the older
style. Being that women on
the odd occasion held lead-
ership positions and until
recently had only a marginal
influence on politics, the
new history was a supreme
vehicle for presenting
women’s history.

Join OMSA in celebrating
women’s history month!!!

play sports in school in an
organized fashion. Women
are being allowed access to
an education and able to oc-
cupy employment opportuni-
ties in many different arenas.

Mink challenged old stereo-
types about a “woman’s place”
and helped engineer the
steady progress for women
over the last four decades.

She accomplished a lot dur-

ing her life
time, she was a
leader in shep-
herding the
passage of Title
IX, (an Act of Congress focus-
ing on equality in sport oppor-
tunities and called for the in-
crease of college scholarships
of women to ensure parity with
male athletes), in 1972 to pro-
mote educational equity. In
June, 2002, Mink was named a
“NOW Woman of Vision” ...




Patsy Matsu Takemoto
Mink
(1927-2002)

“I would tell students that
they need to get more
involved, because being a
student of color,
sometimes we are over-
looked.”

Krystina “Kryssy” Howard

Office
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in a ceremony honoring the
30™ Anniversary of Title IX.

In the last 10 years of her
political leadership, Mink
was a strong advocate on
behalf of poor families. She
worked sleepless nights
promoting policies that ad-
dressed the idealism of pov-
erty and last year collected
extensive support in the
House of Representatives for
her legislation to offer addi-
tional education and skills
that would support true inde-
pendence.

Patsy Mink will always be

the first non-white woman to
serve in Congress who was
loved and respected. She is
celebrated as one of the
most important civil rights
leaders, specifically for writ-
ing the Title IX Amendment
which today preserves the
rights of all. genders in edu-
cation.

Resources:

http://www.now.org/history/
patsymink.html<Copy right
1995-2006>

Wikipedia<http://
en.wikipedia.org/wiki/

A new face in OMISA

Victoria P. Coleman

OMSA is always bringing in
new faces. Krystina “Kryssy”
Howard, a Milwaukee native
and a freshman here at UW-
Parkside has become one of
OMSA'’s first volunteer work-
ers. I had the opportunity to
speak with her about her life
experience and volunteering
in OMSA.

Victoria: What made you
choose to attend UW-
Parkside?

Kryssy: UW-Parkside is one
of the most diverse schools
in the UW-System and also a
smaller school as well. It’s
also away from home, but not
too far.

Victoria: Have you declared
a major yet? If not, what are
you leaning towards?

Kryssy: I have a double ma-
jor, Business and Communi-
cation, and I plan on opening
my own public relations firm.

Victoria: How did you be-
come a volunteer for OMSA?

Kryssy: I just came in and

asked DJ if there was any-
thing that he needed for me
to do, and he gave me this
opportunity.

Victoria: What are some of
the highs and lows that
comes with volunteering?

Kryssy: One of the lows is
that you can get easily dis-
tracted, but some of the
high’s are helping students
and being a part of different
programs that OMSA coordi-
nates.

Victoria: If you could de-
scribe OMSA in one word
what would it be? Why?

Kryssy: Helpful, because
they offer so many services,
advising and financial aid
assistance just to name a few.

Victoria: You are a part of
the (ARU) Always Reaching
Upward Mentoring program,
how has that experience
been?

Kryssy: Great, I have a good
mentor and the program has
helped me become more

Patsy_Mink

active on campus. I would
not have done so well if [
wouldn’t have had a mentor.

Victoria: What would you
say your number one goal
would be before you gradu-
ate from UW-Parkside?

Kryssy: To graduate at the
top of my class.

Victoria: As a woman of
color, what advice would you
give your fellow students
here at UW-Parkside?

Kryssy: I would tell students
that they need to get more
involved, because being a
student of color, sometimes
we are over-looked. The
more students get involved,
it would be easy for people
to write letters of recommen-
dations because they know
that you have been involved
on campus.



OMSA Women’s Speak Out .....; cou.

OMSA along with Ladies for a
Multicultural Tomorrow, Peer
Health Educators (PHE) and
PGSA Women'’s Issue Committee
opened up Women’s History
Month with a Speak Out: Real
bodies!! Real women! Women of
color Speak Out.

The facilitator, Jackie Smith, a
sophomore at UW-Parkside
opened up questions to a panel of
six women of different cultural
backgrounds; Meridith Gould
(Communications professor),
Katherine Gregory
(Communications professor), Rita
Altmeyer (Equal Opportunity
Specialist), Michaelina Young
(Director of Health and Counsel-
ing Services), Mirella Perez
(Member of Ladies for a Multicul-
tural Tomorrow) and Stacy Yang
(Member of Women’s Issues
Committee). These ladies dis-
cussed stereotypes, body im-
ages, and how they identified
themselves in society.

The discussion started with a
slide provided by Penny Lyter
(Associate professor/chair HPEA)
on weight management-health
behavior categories which was a
study taken among UW-Parkside
students. 23% said that they were
somewhat unhealthy, 28% con-
sidered themselves healthy and
49% are at risk.

Jackie then asked the ladies on
the panel how they identified
themselves in society. Meridith
Gould started saying that she is
not a woman of color, but she is
Jewish. Within the Jewish commu-
nity stereotypes of body images

exist but which she does not
have, such as large nose, hips
and thighs.

On the other hand there are
women like Katherine Gregory
who is first generation Armenian
American, and in her culture
body features such as big lips,
big teeth and hairy eyebrows that
stand out are considered “ugly”.
She also mentioned that her com-
fort level when she is around the
white culture is very low because
they tend to judge her appear-
ance which is not the typical
figure in the white community.

Michaelina Young said that as
an African American plus size
woman, she likes to wear things
that compliment her and tries to
be the opposite of what the domi-
nant society expects of African
American women.

Rita Altmeyer said that her
blond hair may throw people off
about what her nationality really
is--Native American, although
she doesn’t have an answer to
why she dyes her naturally dark
hair blonde. “I started dying it
when I was younger, and as I got
older I guess I stuck with it”.

Mirella Perez identified herself
as a first generation Mexican
American who is not the average
exotic and thin Mexican woman
that people usually see. She
struggled to fit in, but she has
learned to appreciate her curves
and now she is happy with whom
she is.

Stacy Yang, a second genera-
tion Hmong American said that

Facts on Women in History who did it First!

Olivia Lozoya

In honor of Women’s History
Month OMSA would like to rec-
ognize the many contributions of
women throughout history. Here
are a few remarkable facts called
Women’s Firsts:

In 1969 Shirley Chisholm of
New York, became the first Afri-
can-American woman in Con-
gress. Her motto
was :’Unbought and unbossed.”
She served in the U.S. House of
Representatives for 14 years.

The first Latina in Congress is
Representative Ileana Ros Lehti-
nen, who took office in 1989 and
remains serving.

In 1983 Dr. Sally K. Ride be-
came the first American woman
sent into space.

In 1990 Dr. Antonia Novello
was sworn in as U.S Surgeon
General, and became the first
woman and first Hispanic to hold
that position.

On January 2, 1991 Sharon Pratt
Dixon was sworn in as Mayor of
Washington, D.C., and became
the first Mayor of a Major city.

In 1993 Toni Morrison became
the first African-American
woman to win the Nobel Prize for
literature.

Women’s History Month is very
imperative and should not only
be taught in the month of March.
Knowing our history is extremely
important in order to distinguish
where we want to be in life.

These amazing and exception-

she has to balance what her
weight symbolizes in the Hmong
culture and in America. In the
Hmong culture being round
means that you are strong but in
America, where being thin is the
norm, being round symbolizes
weakness.

These six women all have dif-
ferent backgrounds, but all seem
to have the same thing in com-
mon. They all face and identify
themselves as being opposite to
what society tends to stereotype
their personal culture as. In addi-
tion Rita commented, “the myth
of having the perfect body has
led to the production of “reality
television shows of plastic sur-
gery makeovers”, and that is not
the standard mind set that women
should have.

With all of this said, Jackie along
with the panel wanted to get the
message out that yes there are
stereotypes about women, and
some women take being perfect
to the extreme but at the end of
the day, we are who we are and
we should learn to appreciate
ourselves.

ally brave women are mentors
and inspirations to women, so

that they can reach a higher goal

than anyone would have ever
believed.

Ending with a question: What
do the inventor’s of the bullet
proof vest, passenger elevators
and windshield wipers have in
common? Its bizarre; Keep
guessing! You guessed it! They
are all women!!! I was asked
something similar this in our
school library by an employee
and I guessed correctly, but
purely out of luck!
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“23% said that they were
somewhat unhealthy, 28%
considered themselves
healthy and 49% are at
risk”

(Left to Right)
Meridith Gould, Katherine
Gregory, Rita Altmeyer,
Michaelina Young, Mirella
Perez and Stacy Yang.
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Remember when?

Victoria P. Coleman

OMSA is known for cre-
ating successful cultural
programs. Their Speak
Outs provide opportuni-
ties for students, faculty,
staff and community
members to share di-
verse perspectives, to
educate and create a
greater understanding of
misunderstood topics and
issues.

Last month, being Black
History month, the Speak
Out; “Black Men: So You
Think You Understand
Us!!!”, also sponsored by
Black Student Union, ad-
dressed many essential
questions that African
American men and young
men face.

Dayvin Hallmon, the
moderator, opened ques-
tions to a panel of four;
Herman Singleton, Dr.
William N. Hallmon,
Bishop Lawrence Kirby

and Brandon Clark
(advisor at UW-Parkside).
This panel of profession-
als discussed their ex-
periences on the topic of
being “so-called” under-
stood by society.

When questioned if
blackness can be at-
tained, the panel was all
in concurrence that you
can not attain being black
because you are who you
are and no matter what
you will always be black.
Dr. William N. Hallmon
made an immense remark
saying that we as African
Americans need to know
our culture so when we
learn about others, we
can communicate and not
have other people define
who we are, “Get edu-
cated and communicate”
was his last comment.

Herman Singleton also
made an interesting state-

OMSA Mission Statement:
The Office of Multicultural Student

Affairs promotes a diverse inclusive
campus environment and serves as

a resource to the campus commu-
nity as well as the surrounding
community, while offering aca-

demic and cultural programs. It is

our goal to enhance the college ex-
perience, so all students achieve
academically and compete in a
global society.

ment saying that some young
black youth don’t have positive
role models to look up to. 50 cent
is influencing children to carry
guns to provoke violence. He also
went on saying that our African
American youth who are being
raised by single mothers need to
be around positive black men.

The panel also addressed the
controversy remark that Bill
Cosby made. Cosby basically
said that young black men need to
“pull their pants up and stop whin-
ing”. Although many people dis-
agree with what Bill Cosby articu-
lated about the African American
community, the panel agreed with
his statement.

Over all, the Speak Out was a
huge success and the audience
walked out leaving with a better
understanding of how it is to be
black in a society that tends to
stereotype our black men and
boys.

Participants from the Black
History Month Speak Out include
from left to right: Dayvin Hall-
mon, Herman Singleton, Dr. Wil-
liam N. Hallman, Brandon Clark
and Bishop Lawrence Kirby.



	Celebrating Women’s History Month!

	Victoria P. Coleman

	A Woman You Should Know!

	Victoria P. Coleman

	Trying to make a difference!

	March 2006

	Volume 1, Issue 3

	Office 

	of 

	Multicultural Student Affairs 

	Newsletter

	Special points of interest:

	Inside this issue:

	Continuing pg 1-A Woman You Should Know

	A new face in OMSA

	Victoria P. Coleman

	Page #

	Office 

	Krystina “Kryssy” Howard

	Patsy Matsu Takemoto Mink

	(1927-2002)

	Page #

	Facts on Women in History who did it First!

	Olivia Lozoya

	OMSA Women’s Speak Out Victoria P. Coleman

	(Left to Right)

	Meridith Gould, Katherine Gregory, Rita Altmeyer, Michaelina Young, Mirella Perez and Stacy Yang.

	Remember when?

	Victoria P. Coleman

	Participants from the Black History Month Speak Out include from left to right: Dayvin Hallmon, Herman Singleton, Dr. William N. Hallman, Brandon Clark and Bishop Lawrence Kirby.

	Trying to make a difference!



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJDFFile false

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /Description <<

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /DAN <>

    /DEU <>

    /ESP <>

    /FRA <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /PTB <>

    /SUO <>

    /SVE <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



