UNIVERSITY OF WISCONSIN-PARKSIDE
STUDENT LEADERSHIP
REFERENCE FORM

Applicant’'s Name is applying for the following
student leadership position (s):

Ranger Host Peer Health Educator
Resident Advisor OMSA Peer Advisor
First Yea Experience Peer Mentor

Please give a realistic evaluation of the applicant’s strengths and weaknesses. Please feel free to attach an
additional sheet of paper if necessary.

The applicant [ ]does [ ] does not give up their right of access to this reference. (Checking either
option will not affect the applicant’s chances of being selected for the position(s) applying for).

Applicant’s Signature Date:

Please rate the applicant | Excellent Very Average Below Poor No

by checking one in each Good Average Opportunity
category To Observe
Ability to deal with diverse

populations

Ability to maintain
confidentiality

Ability to work as a team
member

Assertiveness/Ability to
confront appropriately

Flexibility

Follow through

Judgment

Listening Skills

Maturity

Organizational Skills

Setting Realistic Priorities

Respected by others/peers

Understanding of personal
strengths and limitations

Ethical Decision-Making

Verbal communication
skills




Please respond to the following questions:

1. How long have you known the applicant?

2. What is your relationship to the applicant?

3. What are the applicant’s strengths and areas of growth?

4. Overall recommendation:

Cannot recommend at this time
Recommend with reservations
Recommend

Highly Recommend

Comments:
Signature Name (Please Print)
Title/Position Phone Number ( )

Date

Please return by February 14, 2008 to:
UW-Parkside
Office of Residence Life, Ranger Hall Room 036
4135 Outer Loop Road
Kenosha, WI 53144
262-595-2320

The University of Wisconsin-Parkside is an equal opportunity employer functioning under an Affirmative action plan.
Women, members of minority groups, persons with disabilities and Vietnam era veterans are encouraged to apply.
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